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Corresponded with all professional applicants within twenty-four hours of their application submission

Managed and directed professional and paraprofessional employee recruiting effort

Managed the hiring process for approximately 300 new employees annually

Collaborated with major Texas universities and selected universities across the nation

Managed elementary and secondary summer school programs serving over 2,000 students

Oversaw the schedul unication, community support, campus culture
and climate and stude
Facilitated a positive w
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